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As the world continues to recover from the COVID-19 pandemic,
escalating crises — from climate change to conflict — have exacerbated
gender equality gaps, with devastating consequences. Millions of women
and girls are experiencing heightened discrimination and violence, food
and economic insecurity, barriers to education and jobs, and limited
access to critical health and social services. New data from UNICEF show
that progress would need to be nearly 20 times faster to reach the
Sustainable Development Goal target of ending child marriage by 2030.3
Girls continue to be twice as likely as boys not to be engaged in any form
of employment, education or training, and their digital access and literacy
is particularly challenging. Globally, adolescent girls face information
gaps and considerable restrictions on their choices regarding their sexual
and reproductive health and rights, underscoring the importance of

prioritizing investments in adolescent girls’ rights, including their voice,
agency and leadership.

--—Gender Equality, Global Annual Report 2022, UNICEF
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Introduction

The essence of Gender differentiates what women and men, and girls and
boys, are expected to be and do. Although there arc certain biological differences
between boys and girls which can create different needs and capacities for each,
these differences do not in themselves lead to or justify unequal social status or
rights. The distinct roles and behaviours that are defined for boys and girls, and
men and women in a society may give rise to gender inequalities.

UNICEF states that Gender equality means that women and men, and girls
' and boys, enjoy the same rights, resources, opportunities and protections. Gender
inequality arises when one group is seen in a society as having more rights than
the other. International declarations such as CEDAW promote and defend women's
rights, and therefore, today, gender equality is promoted as a fundamental
condition for the full enjoyment of human rights by women and men.

Jangipur college is strong minded to keep gender equality within its
premises. It aims to maintain fairness of treatment for women and men, according
to their respective needs. Gender sensitive features are carefully observed in every
comner of the college by various activities like female teacher representation in
governing body, selection of female teachers as convenor as well as a member of
different academic, administrative and financial committee, Students' Welfare
Cell, Anti- ragging Measures, Internal Complaints and Harassment Prevention,
separate boy's and girl's common room with cleaned hygienic toilet facilities,
installation of vending machine, showing documents on gender need, health and
mental counselling by expertise, arrangement of gender awareness programme,
display gender specific issue in different corners of the building etc. By providing
adequate facilities to girls, gender equality is kept upright in the college.

About the College

Jangipur College is situated in a rural locality of the district of Murshidabad
in West Bengal having a campus area of 5.05 acres. The College was established
in August 1950 with Intermediate Classes. Undergraduate courses were started in
the college from the academic session 1956-1957. The college was set up with
the objective of imparting higher education mainly to the backward rural
population comprising SC, ST, Minority Communities and women of the locality
and to contribute to the educational, social, cultural and economic upliftment of
the people of Jangipur. The vision of the college is to disseminate quality
education and produce responsible citizens of the country who in turn would
nurture the rich-composite culture of the nation. The college has received
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recognition of UGC under Section 2(f) of the Act and is receiving financial
assistance from UGC under Section 12(B). The college offers courses in Arts,
Science and Commerce streams at the undergraduate level. The college is
affiliated to the University of Kalyani since the year 1999 as per the decision of
West Bengal Govt. It is a grant-in-aid institution of the West Bengal government.

The mission of the college is to offer innovative and socially relevant skills
to our students. We take care to empower our female students and cater to the
diverse needs of SC, ST, OBC and Minority students. Jangipur College focuses
upon imparting education as a life-enhancing, man-making, character-building
assimilation of ideas and the students are inspired to discover their innate
potential. The college inculcates values of respect and mutual co-operation and
thereby end endeavours to contribute towards the society, nation and the world.

In 2007 the college was awarded a B+ Grade by NAAC in Cycle — L. In
2017 NAAC evaluation for Cycle — II graded the college with B++ status, second
in terms of quality in the entire district of Murshidabad. Consequently, the college
has received financial assistance from Rashtriya Uchchatar Shiksha Abhiyan
(RUSA) and is a beneficiary of RUSA 2.0 scheme. Presently the college is
preparing for the evaluation of Cycle — I1I by NAAC.

What is Gender Audit?

Gender Audit is an attempt to study whether the college has a good gender
balance. It tries to see whether college follows government rules, policies and
actions formulated for up-gradation of women in society. The Gender Audit tries

to access the impact of the institution’s current and proposed policies on gender
equality.
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“®  Constitution of Gender Audit Committee;
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Name

Designation

Institution

1.

Dr. Naba Kumar Ghosh

Teacher-In- Charge

Jangipur
College

Dr. Basudeb Chakrabarti

Co-ordinator,
IQAC

Jangipur
College

Dr. Hena Sinha

External Member

Principal
Berhampore
Girls’ College

e (S
) & @
5

Dr. Chayanika Ghosh

External Member

Assistant
Professor
Lalgola
College

Dr. Apairupa Ghosh

Internal Member

Convenor,
Women’s Cell
Jangipur
College

Mr. Krishnendu
Palchoudhuri

Internal Member

Head,
Department of
Economics,
AISHE Nodal
Officer,
Jangipur

College

The Gender Audit was undertaken by the IQAC Jangipur College along
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The Gender Audit has the following objectives:
% To recognise the gender perception in the campus.

< To reflect and ctch out a road map for gender action.

% To ensure gender equality in all aspects of administration.

with External and Internal Committee Members. External Committee Member
and Teacher-in-Charge intended to scrutinize the gender balance and its practices
within the institution and focused on the following objectives.
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* To maintain gender balance in decision-making processes in all
facets of the college activities.

% To enhance safety, security and overall confidence of all the female
staff and students of the college, in terms of human rights to sexual
harassment.

« To organize workshops, seminars and webinars to educate all the
working members and students of the college in order to maintain a
gender neutral, motivating and peaceful environment in/outside the
campus.

« Establishment of Internal Complaints Committee.

Findings: Gender-Wise Presentation of Stakeholders of Jangipur
College

Sex-Wise Distribution of Governing Body members:

Governing Body: 26" Aug 2019 - 23" March 2023

Female Male
00 08
Governing Body: 23" March 2023 - till now
Female Male
01 07

Sex-Wise Distribution of Staff in Different Sub-Committees

(2022-23)
Female Male
18 50

Representation of women in the Governing Body is not controlled by the
college. We have to follow the guidelines of the West Bengal Universities and
Colleges (Administration and Regulation) Act, 2017 for the formation of
Governing Body. There is no reservation for female representation in the
construction of Governing Body and in different sub-committees. Though five
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female staff are given the responsibility of being convenors in different sub-
committees. Two female members are there in IQAC of this college.

Teacher’s Profile

During 2022-23, there were 64 teachers in different posts. Table 1 and
Figure 1 illustrate sex- wise distribution of teachers along different categories.
The overall number of female faculty member in different categories is 27 percent
of the total number of faculty (Figure 2).

Table 1: Sex-wise distribution of faculty members along different categories

Category Female Male Total
Number of Associate 01 06 07
Professor
Number of Assistant 10 26 36
Professor
Librarian 00 01 01
Number of Teachers 06 14 20
of Non-Substantive
Teachers
Total 17 47 64

Sex- Wise Distribution of Faculty Members along
diffrent Categories

40
35 BT
30 |
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20

15

10

FEMALE MALE TOTAL
[0 Associate Professor M Assistant Professor Non-Substantive Teachers

*Source: AISHE report of Jangipur College.
Figure (1)
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Sex- Wise Distribution of Faculty Members
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m Female
m Male

Figure (2)

Non-Teaching Staff

Among all the non-teaching staffs working in the college during 2022-23, only
three were female employees (Table 2). Data presented in table - 2 points towards
the meagre female presence (0.12%) among non-teaching staff. The pie chart in
figure — 3 depicts the scenario.

Table 2: Sex-Wise Distribution of Non-Teaching Staff (Including Casual
Staff)

Category Female Male Total
Number of Non- 03 23 26
Teaching Staff
(Including
Casual Staff)
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Sex-Wise Distribution of Non-Teaching Staff
(Including Casual Staff)
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Figure (3)

Enrolment Profile of Students

Table 3: Gender Wise Distribution of Students according to their
caste for 2022-23 session.

General SC : ST OBC Total
Female | Male | Female | Male | Female | Male | Female Male | Female | Male
2324 11629 | 754 739 13 9 2331 | 1705 | 5422 |4082
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